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Janguage/' says Michealene Cristini Risley, 
group director of licensing and character 
development for Sega. The company would 
like to hook girls at the age of 4, before 
they've developed fears of technology. 

Girls need freedom to explore and make 
mistakes. Betsy Zeller, a 87-year-old engi
neering manager at Silicon Graphics, says 
that when she discovered computers in col
lege; "I swear I thought I'd seen the face of 
God." Yet she had to fend off guys who 
would come into the lab and want to help 
her work through problems or, worse yet, 
do them for her. "I would tell them to get 
lost," she says. "I wanted to do it myself." 
Most women either asked for or accepted 
proffered help, just as they are more likely 
to ask for directions when lost in a strange 
city. That may be the best way to avoid 
driving in circles for hours, but it's not the 
best way to learn technical subjects. 

Schools are trying a number ofapproach
es to interest girls in computers. Douglas 
and her colleagues are participating in a 
mentorship program where undergraduate 
girls spend a summer working with female 
computer scientists. Studies have shown 
that girls are more attracted to technology if 
they can work in groups; some schools are 
experimenting with team projects that re
quire computers but are focused 
on putting out a product~ like 
a newspaper or pamphlet. At 
the middle- and high-school lev
el, girls-only computer classes 
are increasingly popular. Two 
months ago Roosevelt Middle 
School in Eugene, Ore., set up 
girls-only hours at the computer 
lab. Games were prohibited and 
artists were brought in to teach 
girls how to be more creative 
with the computer. Students are 
also learning to use e-mail, 
which many girls love. Says 
Debbie Nehl, the computer-lab 
supervisor: "They see it as high
tech note-passing." 

Power Networks 

A
s A RELATIVELY NEW IN

dustry, the leadership of comput
erdom might be expected to be 

more gender-diverse. Wrong; few women 
have advanced beyond middle-manage
ment ranks. According to a study conduct
ed last year by The San Jose Mercury 
News, there are no women CEOs running 
major computer-manufacturing firms and 
only a handful running software compa
nies. Even women who have succeeded say 
they are acutely conscious of the differ
ences between them and their male co
workers. "1 don't talk the same as men," 
says Paula Hawthorn, an executive at 
Montage Software, in Oakland, Calif. "I 
don't get the same credibility." The differ
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ence, she says, "is with you all the time." 
Women who work in very technical ar

eas, such as programming, are often the 
loneliest. Anita Borg, a computer-systems 
researcher, remembers attending a 1987 
conference where there were so few wom
en that the only time they ran into each 
other was in the restroom. Their main topic 
ofdiscussion: why there were so few wom
en at the conference. That bathroom cabal 
grew into Systers, an on-line network for 
women with technical careers. There are 
now 1,740 women members from 19 coun
tries representing 200 colleges and univer
sities and 150 companies. Systers is part 
mentoting and part consciousness-raising. 
One graduate student, for example, talked 
about how uncomfortable she felt sitting in 
her shared office when a male graduate 
student and a professor put a picture of a 
nude woman on a computer. The problem 
was resolved when a couple of female 
faculty members, also on the Systers net
work, told their offending colleagues that 
the image was not acceptable. 

Women have been more successful 
in developing software, especially when 
their focus is products used by children. 
Jan Davidson, a fonner teacher, started 
Davidson & Associates, in Torrance, Calif., 

with three programs in 1982. Now it's 
one of the country's biggest developers of 
kids' software, with 350 employees and 
$58.6 million in revenues. Multimedia 
will bring new opportunities for women. 
The technology is so specialized that it 
requires a team-animators, producers, 
scriptwriters, 3-D modelers - to create 
state-of-the-art products. It's a far cry from 
the stereotype of the solitary male pro
grammer, laboring long into the night with 
only takeout Chinese food for company. At 
Mary Cron's Rymel Design Group in Palos 
Verdes, Calif., most of the software artists 
and designers are women, Cron says. "It's 
like a giant puzzle," she adds. "We 






